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290 AGING AND WORK FALL 198! 


Description of Mandatory Retirement in Japan. (a) 4(2):109-114 
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On Capitol Hill: Older Workers and the 1982 Federal Budget. (n) 4(3):208-210 
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U.S. pension reform law-See: Coming of Age: Toward a National Retirement Income Policy. (n) 
4(3):211-216 
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Retirement Circumstances of Very Early Retirees: A Life Cycle Perspective. (a) 4(3):161-174 

Retirement Income Levels and Retirement Age Recommendations. (n) 4(1):50-53 

Social Security in a Changing Society: An Introduction to Programs, Concepts and Issues. (br) 
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Performance Appraisal: What Does the Future Hold? (ab) 4(1):66 

Performance on Tests of Power and Speed as Related to Age Among Male Job Applicants. (ab) 
4(2): 138-139 


PRODUCTIVITY 

Age and Workplace Injuries. (a) 4(1):1-10 

Alternative Work Options for Older Workers: A Four-part Series, Parts | and Il, Employees’ In- 
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Earnings Replacement Rates Among Retired Couples: Findings from the Retirement History Study. 
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4(4): 285-286 

BOSSE, RAYMOND, DAVID J. EKERDT and JOHN M. MOGEY. Concurrent Change in 
Planned and Preferred Age for Retirement. (ab) 4(2):140-141 
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ERENBURG, MARK (reviewer). The North Will Rise Again: Pensions, Politics and Power 
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